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Date: 25% July 2023

Offer Letter

To
Omkar Chikhale,

With reference to your discussion with us, we are pleased to offer you the position of
“Software Intern” in our organization as per details and other terms and conditions given
below:

Designation Software Intern
Stipend 5000 per Month
Joining Date 27 July 2023

1. You will be bound by the Service Rules, Standing Orders, Settlements and Office Orders
enforced by the Management from time to time in relation to conduct, discipline, Medical
leave and holidays or any other matters relating to service conditions which will be deemed
as Service Rules, Standing Orders, Settlements, Office Orders etc. and will form part of
these terms of employment.

2. If at any time during your internship, you are found guilty of misconduct or any willful
breach or continuous negligence of the terms of this appointment letter or rules or
dereliction of duties and/or instructions given to you from time to time, the management
may without any notice or payment in lieu of any notice put an end and terminate your
internship with the company/firm/organization. You will be deemed to have brought about
such a situation by your misconduct compelling the management to put an end to your
service and you shall, therefore, continue to be liable for all losses and damages to the
management.

3. You will not resort to or in any way abet any form of strike or coercion or physical duress
in connection with any matter pertaining to your service or the service of any other
employee.

4. You will not indulge actively or cause any act likely to affect the discipline that is expected

from every employee of this company or associate with any such activities which may
tantamount to act subversive of discipline.

5. You will report for duty by 27t" July 2023.
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6. At the time of joining, you will be handed over Company's personnel policy giving details
of office timings, leave rules, holiday's etc.

Wishing you all the best for your internship with us,

Thanking you.

HR-Manager
Enosis Solutions Pvt Ltd



WYNISCO

WYNISCO SOLUTIONS PVT LTD
Tulsi Green, 2nd Floor, Office No.3,
Laxman Nagar, Baner, Pune-411045
+91 848 400 5449
INFO@WYNISCO.COM
WYNISCO.COM
U74999PN2021PTC197789

Date: 07-07-2023

To,

Sarthak Babar

A2/12, Darshan Nagari,

Near Kalewadi Bridge, Keshavnagar,
Pune - 411033

Dear Mr. Sarthak Babatr,
Sub: Offer of Fulltime Position at Wynisco Solutions Pvt Ltd.

Whynisco Solutions Private Limited, a Company registered under the Indian Companies Act,
1956, office located at Baner, Pune, is desirous of engaging your services on a full-time basis in
response to the departmental requirement of our organization effective from 10-7-2023 on the
following terms and conditions.

1. Operating Title:

While rendering your professional services to the Company, your operating title would be
Consulting & Technical Testing Department and you will be located at our Pune Office.

2. Your Responsibilities Under Contract:

You will specifically focus on tasks/projects/assignments, and comply with all reasonable
instructions given and as may be discussed with and entrusted to you from time to time.
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Your Performance will be monitored after deputation to the assigned location and if
found non-satisfactory management has the right to withdraw the agreement.

3. Scope of Work:

The Scope of your services is broadly illustrated in the separate annexure which shall be issued
at the time of joining without, in any manner limiting the same.

o Your training period will last for one week, and the possibility of an extension will depend
on your daily performance and evaluation of the tasks assigned to you. If terminated,
you shall receive Rs.5000.

o Upon completion of 1 week, you will be on probation for the next 2 months which may or
may not get extended based on your performance and evaluation of the tasks and
assignments assigned to you. The company reserves the right to extend the
probationary period up to 6 months or till an order of confirmation has been issued in
writing, whichever is earlier.

o If your performance is found unsatisfactory during the probation period, then your
probation period may be extended or your services may be terminated with immediate
effect.

4. Hours of Duty & Adherence to Prescribed Timelines:

You will adhere to the timelines prescribed by the Company to complete various assignments,
In this regard; you will submit periodic status reports on all assignments handled by you. You
will also adhere to the policies, and code of conduct of the Company framed and implemented
by the Company from time to time. The terms of your engagement will be read with such
policies, and codes of conduct and construed harmoniously. Current work hours: M-F 10 AM -
8 PM (Might require to stay longer based on the time-to-time requirements). Saturdays and
Sundays are off.

5. Reporting:

During the tenure of this engagement with us, you will report to Vishwas Phand and
Sachin Rajgire, Director, Wynisco Solutions Pvt. Ltd.

6. Remuneration & Taxes thereon:

During the entire period of your engagement, you will be paid a monthly remuneration of
Rs.35,000/- pm with a 1% TDS deduction. This payment is fixed during the entire tenure of

this engagement and is all-inclusive and comprehensive in nature unless specifically approved
or pursuant to a separate policy formed by the Company for this purpose, you shall not be
eligible for any other reimbursement, allowances, expenses, etc.

7. The Company shows more appreciation for those who keep away from smoking and
drinking and discourages all forms of substance abuse on company premises and during eork
hours. As part of healthy living, filtered drinking water is also provided. If you wish to drink



bottled water, the exact needs to be procured from outside and paid for by you.
8. Workplace Equipment:

During the terms of engagement, the Company may pursuant to a separate policy formed by
the Company for this purpose provide you with laptops and other facilities required for the
purpose of carrying on your assignments in an effective manner. You agree that you will take
care, maintain and keep such equipment in good condition and order and make use of such
equipment and facilities only for the purpose of assignment hereunder.

9. Contract on Principal to Principal basis

This engagement is temporary and on a principal-to-principal basis and does not and shall not
be deemed to constitute a partnership or joint venture or agency and accordingly, you shall not
by any means whether oral or written or otherwise hold yourself out to be or lead or permit any
person to believe that you are agent of, or is entitled to represent, bind, pledge the credit of,
enter into any contract or engagements on behalf of or otherwise act for the Company. You,
therefore, agree that these presents shall be interpreted as a contract in pursuance of the
Indian Contract Act. As you will not be an employee of the Company, you will not be entitled to
any other emoluments/benefits/allowances like provident fund, gratuity, Bonus, Leave, or any
other benefits under the labor law, during this engagement. You shall not at any time claim
employment in the Company.

10. Intellectual Property Rights

You agree and acknowledge that any and all material, technical knowhow, plans, and
proposals, related to the assignment during the term of this engagement including but not
limited to presentations, articles, ideas, proposals, reports, studies, works of authorship,
artistic, literary and creative and or developmental work and the copyright therein, etc. shall be
the sole and exclusive intellectual property of the Company. You have irrevocably assigned in
favor of the and vest absolutely in the Company, all such rights for the exclusive use of the
Company. You hereby represent and covenant to the Company that, new developments,
ideas, models, processes, other techniques, or know-how comprised in your deliverables in
this assignment shall not at any time infringe, in any manner, any copyright, patent, trade
secret, or other property or intellectual property rights of any third party. The provisions in this
clause shall however survive the term and termination of this engagement, regardless of the
reasons for such termination.

11. Confidentiality and Non-Disclosure

You shall exercise all reasonable care and due diligence in carrying out your role under this
engagement and hereby undertake not to divulge any Congenital information which you may
have acquired in the course of your tenure with the Company. The Confidential information in
this context includes but is not limited to confidential business information, business plans,
strategies, technical information and know-how, work of authorship, artistic, literary, and
creative/ developmental work, and the copyright therein made or developed by you or in
collaboration with others in the course of the assignment or shared or disclosed by the
Company to you. The Company shall be the sole and exclusive owner of all confidential
information and you shall protect and safeguard the same in the best manner possible.

The Company may give you password access to certain systems for the purpose of carrying
out assignments for the Company. If such accesses are granted, you agree to use the system



solely for the provision of services to the Company under this contract and agree to abide by all
conditions stipulated regarding such usage including any technical and security policies. You
will keep your password confidential and shall not disclose the password to any third party,
other than authorized personnel of the Company.

During the term of your engagement, the Company may share its crucial business
practices/information, and market / financial data and subject to your advice, know-how, and
expertise, consider revising its business processes, formulate plans and strategies, etc. In view
of the resultant benefits which the Company may derive against valuable consideration, you
agree to render your services pursuant to this engagement exclusively to the Company.

The provision of this clause shall however survive the term and termination of this
engagement, regardless of the reasons for such termination.

12. Non-Compete

Further, you hereby agree that during the term of the engagement, you will not compete with
Company, directly or indirectly, whether as an officer, director, shareholder, partner,
independent contractor, agent, or employee of any person or entity which is engaged in a
business similar to that of the Company. Further, any time during a period of one year after the
term, in the event you wish to compete with the Company in the normal course of your
profession, you may do so only after written permission of the Company (which shall not be
unreasonably withheld). The provisions in this clause shall however survive the term and
termination of this engagement, regardless of the reasons for such termination.

13. Exclusivity and Non-Delegation of Service:

As desired by you with an objective to provide your best services to us and in view of your
specialization, know-how, and experience, you hereby voluntarily agree that you will provide
your services on an exclusive basis to the Company. You shall not provide to any other person
or publish in social or print media including print or electronic any of your work or part thereof in
any assignment under this engagement. You shall not assign or delegate any of the functions,
roles, and responsibilities without the prior written consent of the Company. The Company may
assign your services to any of its subsidiaries, associates, or group Company.

14. Consequential Damages:

Save as expressly mentioned herein, in no event shall either party be liable to the other for any
special, exemplary, indirect, incidental, consequential, or punitive damages arising out of or in
connection with the terms of this contract. The provisions in this clause shall however survive
the term and termination of this engagement, regardless of the reasons for such termination.

15. Indemnity:

You hereby agree to indemnify and shall at all times hold the Company, its shareholders,
director, offices, employees, and affiliates ( each an Indemnified person), harmless and
indemnified at all times hereafter, from and against any loss, liabilities, claims, damages,
costs or expenses of any kind, including reasonable attorney’s fees and legal costs (incurred
whether in protection or defense) to which the indemnified Person may be subjected, arising
on account of and/or by reason of breach of any of the terms of this engagement or
non-compliance of any applicable laws. The provisions in this clause shall however survive
the term and termination of this engagement, regardless of the reasons for such termination.



16. Terms & tenure of the Contract:

This engagement is valid starting for a minimum of One Year from 03-07- 2023 to 02-7- 2024
unless terminated earlier in clause 18 below. After this term, the engagement may, without
intended to be committed in this respect, be reviewed and renewed if mutually agreed to in
writing by both parties on mutually acceptable terms and conditions. If your performance is
found unsatisfactory during the probation period, then your probation period may be extended
or your services may be terminated. During the probation period, the Company may end your
employment immediately or by providing a 15 days notice after the completion of 1 week. If
your performance is satisfactory during the probation period you will be offered full-time
employment with WYNISCO SOLUTIONS PVT LTD.

17. Adherence to Laws:

You shall while discharging your obligation for this engagement, comply with all the
applicable laws including but not limited to Information Technology Act. 2000, laws of
Intellectual Property Rights and applicable laws. In consideration of the valuable
remuneration/payment / other benefits made under this Contract, all your post or any material
created or any work including but not limited to new developmental work or on social
platforms, mobiles platforms, internet websites like www.facebook.com or www.twitter.com, or
any other blogs or discussion forums or newsgroups or mailing list, through any means or
under any name directly or indirectly, all intellectual property rights in such materials or work,
shall vest solely with the Company in perpetuity. It is also agreed that you shall create or post
any material or work in conferences, social gatherings, or media only with the prior written
approval of the Company, which may be allowed on a case-to-case basis, subject to
prevailing Company Policies. All acronyms and passwords used for creating or posting any
such material or work shall be deemed to be the sole property of the Company.
Notwithstanding anything contained above, you may operate any Internet user account in a
personal capacity, you shall not post any Company-related material on such a personal
Internet user account. In the event the Company approves posting of any material or work in
any media, as stated above, all posts by you shall be made under a name/acronym which
contains the Company’s trademark Wynisco Inc. or any other mark allowed by the Company
as a prefix or a suffix. You shall not alter the allowed name/acronym or any related
password(s) without written permission of the Company to be given by the Company’s
Directors. For the consideration under this contract, and in light of the fact that such posting
shall be advertised by the Company in its sole discretion and at its expense in various media,
you agree that any and all goodwill that is generated from your said posting, all content of the
material or work created for such posting, the platform of such posting and related
followership of people/unit of friends/readership, acronyms, and passwords shall also be
owned by the Company as a first right holder and that you shall do everything required., both
legally and morally to ensure that such rights subsists in perpetuity with the Company.

18. Contract Termination & returns of Confidential Information & material:

Notwithstanding anything contained in clause 16 above, this engagement may be terminated
by either party at any time without assigning any reason whatsoever immediately or by giving
15 days (15) days advance notice in writing to the other party, subject to fulfilment of the
respective obligations set out herein till the effective date of termination, to the satisfaction of
the other party. Further, notwithstanding anything to the contrary contained
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in this agreement, the Company may terminate this engagement immediately, if you have, in
the sole opinion of the Company, committed any act of gross negligence, fraud, moral
turpitude, or willful breach of any of the terms of this engagement. Upon termination, you shall
promptly return, deliver to the Company or otherwise dispose of in accordance with Company’s
directions, all confidential information, copies of all documents, records, and other property of
the Company including tools and equipment, as may be in your possession. You shall
immediately cease to make any representations that you are associated with the Company.
During the notice period, you shall continue to perform your respective obligations under the
Agreement. The provisions in this clause shall however survive the term and termination of this
engagement, regardless of the reasons for such termination.

19. The parties agree that any dispute or difference in relation to or arising out of this
engagement or interpretation of the terms hereof, which cannot be resolved by means of
mediation within thirty (30) days of the arising of the dispute, the same shall be resolved by the
Head HR or any other authorized nominee of the Company, as sole Arbitrator under the
provisions of the Indian Arbitration and Conciliation Act, 1996. The language of the arbitration
shall be English and the venue of the arbitration shall be Pune.

20. Acceptance:

If you wish to accept this offer, please sign and return a copy of this letter by 07 - 07 - 2023
to confirm your acceptance of the contractual position. Additionally, please provide your
Pan Card, Adhaar Card, Experience letter, Relieving letter, and Canceled Cheque along
with bank details for onboarding.

We look forward to welcoming you to the team and are excited about the contributions you
will make to our organization. Should you have any questions or require further
clarification, please do not hesitate to contact me at ketaki@wynisco.com or +91 988 1498
059.

Once again, congratulations on your appointment, and we are confident that you will excel
in your role.

Thank you for considering this opportunity, and we eagerly await your positive response.

For Wynisco Put. Ltd. n&
E
Sachin Rajgire, Director isco Solutions Pvt Ltd.

Authorized Signatory
The engagement & its terms as contained

Herein are accepted, the same being in my best interest.
Sarthak Babar
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Offer Letter

1 message

Human Resource <hr@the-connections.com> Wed, 2 Aug, 2023 at 2:40 pm
To: SHIVANI EDHATE <shiwaniedhate@gmail.com>

Dear SHIVANI,

WELCOME TO THE CONNECTIONS ITES BUSINESS SERVICES PRIVATE LIMITED!

We at The-Connections are pleased to inform you that you have been selected to work as a BUSINESSPROCESS
ASSOCIATE with THE-CONNECTIONS ITES BUSINESS SERVICES PRIVATE LIMITED.

This is to inform you that this letter will be null and void if you do not report on the date and time specified in
this letter. You are requested to report at our office on 03-08-2023 at 9:30 am for approval of your appointment.

The salary proposed will be 11,000 per month + additional incentives according to the performance.
*Kindly E-Mail the documents to the following Mail ID: hr@the-connections.com

Imp. Note:

*Rename the documents: Document Name / Your Name

The following documents photocopy needs to be submitted: -

Sr. No. Documents
1 Latest Educational Qualification [Mark sheets: 10th 12t Graduation/Diploma/Degree)]
2 Photos [Passport Size Photograph (2)]
3 Address Proof for Local Employee (Telephone Bill, Ration Card, Aadhar Card, Driving License)
4 Address Proof for Non-Local Employee (Undertaking letter from the owner, Rent Agreementcopy,

Light Bill copy)

5 Experience Letter [Relieving Letters of Previous Organizations (if any)]

6 Medical Document (Fitness Certificate, Blood Group Proof)

7 Age Proof (Passport Details, Driving License, School Leaving Certificate)

8 Bank Document [Passbook Copy (incl. Bank Name, Account Number, Branch Name, IFSCCode)]
9 Identity Proof [Pan card(compulsory)]

Failure to produce the above-stated relevant documents on the mentioned date will result in suitable
action by the company. Thereby resulting in the termination of the employment or salary on hold at the
discretion of the company.
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As per our Company policy, based on your performance and review you will be taken to the next level of
employment in the organization. If you are not found up to the expectations described by the Company then your
employment will be abrogable, however, the decision will be upon the management.

We hope to have a long successful professional relationship with you and we wish you all the very best

ANNEXURE 1

1. You will have to carry out 9 hours of shift and you are required to be at your appointed workplace
and ready to begin work at the appointed starting time.

2. Duty hours shall be conveyed by the Superior from time to time as per the requirement of the
company.

3. No prior intimation from the Employees coming in late for more than 30 minutes on work or if
found late regularly more than 3 times in a salary cycle will be marked as a Half Day.

4. Youwill be on probation for the initial period of three months from the date of joining. At theend
of the probationary period, if your services are found satisfactory, of which the company shall be
the sole judge, the Company may but is not bound to, confirm your services. If your services during the
probation period are found to be unsatisfactory, of which Company shall be the sole judge, your
services can be terminated without any notice. However, if it deems fit, the Company may extend your
probationary period but is not bound to do so. You will be entitled toany allowance or leave privilege

benefits only after the successful completion of the probation period.
LEAVE RULES

5. As per the company’s leave policy, you shall be entitled to the following leaves in a financialyear
after completing the probation period:

a) Privilege Leave - 12 days

b)  Sick Leave - 6days

c) Casual Leave - 6 days

You will be governed by the leave rules of the company. During the period of probation, you will notbe
entitled to any Leaves. (Two leaves (1 PL, 0.5 CL & 0.5 SL) will be credited to the employee’s account
every month after the completion of the probation period).

6. PRIVILEGE LEAVE

All employees are eligible for 12 days of Privilege Leave in a financial year. The unused Privilege Leave
can be carried forward in the next financial year while the monthly allocation will depend on the
management.

7. CASUAL/SICK LEAVE

i) All eligible employees are entitled to 6 days of casual/sick leave in a financial year.

ii) Any unutilized leave in this category will lapse at the end of the financial year.

iii) Employee avails of sick leave; a medical certificate should also be submitted within 2 working
days.

iv) Request for a Casual Leave must be made and approved by the Supervisor, at least 6 days in
advance of the leave taken to enable work planning and functioning during the period of absence.

v) Casual/ Sick leave cannot be clubbed with Privilege leave

8.  UNINFORMED or UNAPPROVED LEAVE (UL)
UL suspects misconduct and absence from duty. Employees should be aware that UL affectsentitlement to or
eligibility for certain Benefits.
Uninformed Leave will cause to Penalty described as follows:
i) 1 UL will lead to a penalty of 2 days of Salary Deduction



ii) 2 UL will lead to a penalty of 4 days of Salary Deduction
iii) 3 UL may lead to Termination however the decision will be upon the
Management.

Note: This Email Serves as a formal offer letter.

Regards,

Milena David

Human Resource,

The-Connections ITES Business Service Private Limited
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-4 7887898163 hr@the-connections.com

This electronic mail and any files transmitted with it may contain information proprietary to The-Connections, or
one of its subsidiaries or affiliates, and are intended solely for the use of the individual or entity to whom theyare
addressed, shall be maintained in confidence and not disclosed to third parties without the written consent of the
sender. If you are not the intended recipient or the person responsible for delivering the electronic mail tothe intended
recipient, be advised that you have received this electronic mail in error and that any use,

dissemination, forwarding, printing, or copying of this electronic mail is strictly prohibited. If you have receivedthis
electronic mail in error, please immediately notify the sender by return mail.
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——— By Essen ——

Appointment Letter

Date: 20™ May 2023,
Ms, Shashwati Talhan
Ashtavinayak Society , Sadgurunagar

Bhosari,

Pune-39

Dear Ms. Shashwati,

We are pleased to offer you, the position of Jr.Planning Engineer with on the

following terms and conditions:

1. Commencement of employment

your employment will be effective, as of 29" May 2023,

2. Job title
Your job title will be Jr. Planning Engineer, and you will report to Mr. Mahadeo

Nalavade. (Chief Technical Officer)

3. Salary

Your annual compensation Cost to Company (CTS) basis will be Rs.420000/- as

detailed in Annexure attached.

4. Probation:

You will be placed on probation for a period of Th Months from your date of

joining. On the successful completion of your probation period, you will be

confirmed in writing. Your probation period can be extended in case the
management is not satisfied with your performance. The probation period will be

assumed to have been extended until such time as you receive your confirmation’
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8th April 2023

Dear Tejashree Popat Kadlag,

We are Glad to inform you that you have been selected to work in our organization.

We are pleased to offer you the position of Software Developer at Ample SofTech Systems. We feel
confident that you will contribute your skills and experience towards the growth of our organization.

As per the discussion. Your joining date will be on or before 10th April 2023.

Your total Fixed compensation Cost to the Company will be Rs. 2,00,000/- Per Annum (Two Lakhs
Only) subject to statutory deduction.

If you wish to resign while on or after probation period you have to serve notice period of 30days
with Ample SofTech Systems or else Full & Final settlement will not be done.

On the day of joining, you are requested to bring all the documents in original and photocopies as
listed below, the original certificate shall however to be returned to you on the same day.

- 2 Passport Size Photographs

- Aadhar Card

- Pan Card

- Academic Qualification Certificate
- Bank Account Details

Please confirm your acceptance of this offer by signing and returning the copy of this offer letter.
We look forward to welcoming you on board.
Sincerely.

Ample SofTech Systems
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You Innovate We Succeed

www.amplesoftech.com
Sumeet Dhar- HR Manager
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Department of Homeland Security I-20, Certificate of Eligibility for Nonimmigrant Student Status

U.S. Immigration and Customs Enforcement OMB NO. 1653-0038
SEVIS ID: N0034543602
SURNAME/PRIMARY NAME GIVEN NAME Class of Admission
Dakre Anagha Anil
PREFERRED NAME PASSPORT NAME
Anagha Anil Dakre
COUNTRY OF BIRTH COUNTRY OF CITIZENSHIP —
INDIA INDIA
CITY OF BIRTH DATE OF BIRTH

29 AUGUST 1999 ACADEMIC AND
FORM ISSUE REASON ADMISSION NUMBER LANGUAGE
INITIAL ATTENDANCE

SCHOOL INFORMATION

SCHOOL NAME SCHOOL ADDRESS

Illinois Institute of Technology 3201 S. State Street, MTCC Room 203, Chicago, IL 60616
Main Campus

SCHOOL OFFICIAL TO CONTACT UPON ARRIVAL SCHOOL CODE AND APPROVAL DATE

Lynae Rucker CHI214F00379000

DSO 09 JANUARY 2003

PROGRAM OF STUDY

EDUCATION LEVEL MAJOR 1 MAJOR 2

MASTER'S Computer Science 11.0701 None 00.0000

PROGRAM ENGLISH PROFICIENCY ENGLISH PROFICIENCY NOTES EARLIEST ADMISSION DATE
Required Student is proficient 22 JULY 2023

START OF CLASSES PROGRAM START/END DATE

21 AUGUST 2023 21 AUGUST 2023 - 14 DECEMBER 2025

FINANCIALS

ESTIMATED AVERAGE COSTS FOR: 9 MONTHS STUDENT'S FUNDING FOR: 9 MONTHS

Tuition and Fees $ 34,186 Personal Funds S 0
Living Expenses $ 15,790 Graduate Pathway Scholarship $ 12,000
Expenses of Dependents (0) S 0 Family funds in India $ 56,795
Health Insurance S 1,973 On-Campus Employment S 0
TOTAL $ 51,949 TOTAL $ 68,795
REMARKS

Conferred Bachelor's degree required.

SCHOOL ATTESTATION

I certify under penalty of perjury that all information provided above was entered before | signed this form and is true and correct. | executed this form in the United
States after review and evaluation in the United States by me or other officials of the school of the student's application, transcripts, or other records of courses taken
and proof of financial responsibility, which were received at the school prior to the execution of this form. The school has determined that the above named student's
qualifications meet all standards for admission to the school and the student will be required to pursue a full program of study as defined by 8 CFR 214.2(f)(6). | am a
designated school official of the above named school and am authorized to issue this form.

X Lypaie fuckor DATE ISSUED PLACE ISSUED

|SIGNATURE OF: Lynae Rucker, DSO 26 May 2023 Chicago, IL

STUDENT ATTESTATION

I have read and agreed to comply with the terms and conditions of my admission and those of any extension of stay. | certify that all information provided on this form
refers specifically to me and is true and correct to the best of my knowledge. | certify that | seek to enter or remain in the United States temporarily, and solely for the

purpose of pursuing a full program of study at the school named above. | also authorize the named school to release any information from my records needed by DHS

pursuant to 8 CFR 214.3(g) to determine my nonimmigrant status. Parent or guardian, and student, must sign if student is under 18.

X
SIGNATURE OF: Anagha Anil Dakre DATE

X
NAME OF PARENT OR GUARDIAN SIGNATURE ADDRESS (city/state or province/country) DATE
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Department of Homeland Security I-20, Certificate of Eligibility for Nonimmigrant Student Status
U.S. Immigration and Customs Enforcement OMB NO. 1653-0038

SEVIS ID: N0034543602 (F-1) NAME: Anagha Anil Dakre
EMPLOYMENT AUTHORIZATIONS

CHANGE OF STATUS/CAP-GAP EXTENSION

AUTHORIZED REDUCED COURSE LOAD

CURRENT SESSION DATES

CURRENT SESSION START DATE CURRENT SESSION END DATE

TRAVEL ENDORSEMENT

This page, when properly endorsed, may be used for re-entry of the student to attend the same school after a temporary absence from the United States. Each
endorsement is valid for one year.

Designated School Official TITLE SIGNATURE DATE ISSUED PLACE ISSUED
X

X
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Department of Homeland Security
U.S. Immigration and Customs Enforcement

I-20, Certificate of Eligibility for Nonimmigrant Student Status
OMB NO. 1653-0038

INSTRUCTIONS TO STUDENTS

STUDENT ATTESTATION. You should read everything on this page carefully.
Be sure that you understand the terms and conditions concerning your admission
and stay in the United States as a nonimmigrant student before signingthe student
attestation on page 1 of the Form 1-20 A-B. The law provides severe penalties for
knowingly and willfully falsifying or concealing a material fact, or using any false
document in the submission of this form.

FORM 1-20. The Form 1-20 (this form) is the primary document to show that
you have been admitted to school in the United States and that you are authorized
to apply for admission to the United States in F-1 class of admission. You must
have your Form 1-20 with you at all times. If you lose your Form 1-20, you must
request a new one from your designated school official (DSO) at the school named
on your Form 1-20.

VISA APPLICATION. You must give this Form [-20 to the U.S. consular officer
at the time you apply for a visa (unless you are exempt from visarequirements). If
you have a Form [-20 from more than one school, be sure to present the Form I-
20 for the school you plan to attend. Your visa will include the name of that
school, and you must attend that school upon entering theUnited States. You
must also provide evidence of support for tuition and fees and living expenses
while you are in the United States.

ADMISSION. When you enter the United States, you must present the following
documents to the officer at the port of entry: 1) a Form 1-20; 2) a valid F-1
visa(unless you are exempt from visa requirements); 3) a valid passport; and

4) evidence of support for tuition and fees and living expenses while you are in
the United States. The agent should return all documents to you before you leave
the inspection area.

REPORT TO SCHOOL NAMED ON YOUR FORM 1-20 AND VISA.
Upon your first entry to the United States, you must report to the DSO at the school
named on your Form 1-20 and your F-1 visa (unless you are exempt from visa
requirements). If you decide to attend another school before you enter the United
States, you must present a Form I-20 from the new school to a U.S. consular officer
for a new F-1 visa that names the new school. Failure to enroll in the school, by
the program start date on your Form 1-20 may result in the loss of your student
status and subject you to deportation.

EMPLOYMENT. Unlawful employment in the United States is a reason for
terminating your F-1 status and deporting you from the United States. You may be
employed on campus at your school. You may be employed off-campus in
curricular practical training (CPT) if you have written permission from your
DSO. You may apply to U.S. Citizenship and Immigration Services (USCIS) for
off-campus employment authorization in three circumstances: 1) employment with
an international organization; 2) severe and unexpected economic hardship; and 3)
optional practical training (OPT) related to your degree. You must have written
authorization from USCIS before you begin work. Contact your DSO for details.
Your spouse or child (F-2 classification) may not work in the United States

PERIOD OF STAY. You may remain in the United States while taking a full
course of study or during authorized employment after your program. F-1 status
ends and you are required to leave the United States on the earliest of the following
dates: 1) the program end date on your Form 1-20 plus 60 days; 2) the end date of
your OPT plus 60 days; or 3) the termination of your program forany other
reason. Contact your DSO for details.

EXTENSION OF PROGRAM. If you cannot complete the education program
by the program end date on page 1 of your Form 1-20, you should contact your
DSO at least 15 days before the program end date to request an extension.

SCHOOL TRANSFER. To transfer schools, first notify the DSO at the school
you are attending of your plan to transfer, then obtain a Form 1-20 from the DSO
at the school you plan to attend. Return the Form 1-20 for the new school to the
DSO at that school within 15 days after beginning attendance at the new school.
The DSO will then report the transfer to the Department of Homeland Security
(DHS). You must enroll in the new school at the next session start date. The
DSO at the new school must update your registration in SEVIS.

ICE Form 1-20 (04/30/2021)

NOTICE OF ADDRESS. When you arrive in the United States, you must

reiport your U.S. address to your DSO. If you move, you must notify your DSO
of your new address within 10 days of the change of address. The 'DSO will

update SEVIS with your new address.

REENTRY. F-1 students may leave the United States and return within a period
of five months.To return, you must have: 1) a valid passport; 2) a valid F- 1 student
visa (unless you are exempt from visa requirements); and 3) your Form1-20, page
2, properly endorsed for reentry by your DSO. If you have been out ofthe United
States for more than five months, contact your DSO

AUTHORIZATION TO RELEASE INFORMATION BY SCHOOL. DHS
requires your school to provide DHS with your name, country of birth, current
address, immigration status, and certain other information on a regular basis or
upon request. Your signature on the Form 1-20 authorizes the named school to
release such information from your records.

PENALTY. To maintain your nonimmigrant student status, you must: 1) remain
a full-time student at your authorized school; 2) engage only in authorized
employment; and 3) keep your passport valid. Failure to comply with these
regulations will result in the loss of your student status and subject you to
deportation.

INSTRUCTIONS TO SCHOOLS

Failure to comply with 8 CFR 214.3(k) and 8 CFR 214.4 when issuing Forms |-
20 will subject you and your school to criminal prosecution. If you issue this
form improperly, provide false information, or fail to submit required reports, DHS
may withdraw its certification of your school for attendance by nonimmigrant
students.

ISSUANCE OF FORM 1-20. DSOs may issue a Form 1-20 for any nonimmigrant
your school has accepted for a full course of study if that person:

1) plans to apply to enter the United States in F-1 status; 2) is in the United
States as an F-1 nonimmigrant and plans to transfer to your school; or 3) is in the
United States and will apply to change nonimmigrant status to F-1. DSOs may
also issue the Form 1-20 to the spouse or child (under the age of 21) of an F-1
student to use to enter or remain in the United States as an F-2 dependent. DSOs
must sign where indicated at the bottom of page 1 of the Form 1-20 to attest that
the form is completed and issued in accordance with regulations.

ENDORSEMENT OF PAGE 2 FOR REENTRY. If there have been no
substantive changes in information, DSOs may endorse page 2 of the Form 1-20
for the student and/or the F-2 dependents to reenter the United States. If there have
been substantive changes, the DSO should issue and sign a new Form 1-20 that
includes those changes.

RECORDKEEPING. DHS may request information concerning the student's
immigration status for various reasons. DSOs should retain all evidence of
academic ability and financial resources on which admission was based, until
SEVIS shows the student's record completed or terminated.

AUTHORITY FOR COLLECTING INFORMATION. Authority for
collecting the information on this and related student forms is contained in 8
U.S.C. 1101 and 1184. The Department of State and DHS use this information to
determine eligibility for the benefits requested.The law provides severe penalties
for knowingly and willfully falsifying or concealing a material fact, or using any
false document in the submission of this form.

REPORTING BURDEN. U.S. Immigration and Customs Enforcement collects
this information as part of its agency mission under the Department of Homeland
Security. The estimated average time to review the instructions, search existing
data sources, gather and maintain the needed data, and complete and review the
collection of information is 30 minutes (.50 hours) per response. An agency may
not conduct or sponsor, and a person is not required to respond to an information
collection unless a form displays a currently valid OMB Control number. Send
comments regarding this burden estimate or any other aspect of this collection of
information, including suggestions for reducing this burden, to: Office of the Chief
Information Officer/Forms Management Branch, U.S. Immigration and Customs
Enforcement. 801 | Street NW Stop 5800, Washington, DC 20536- 5800. Do not
send the form to this address.

Page 3 of 3






Cardiff Prifysgol
Metropolitan | Metropolitan
University Caerdydd

Student ID: 20267426
(Please quote this number in all future contact)

28 February 2023
Dear SAKSHI PRATAPSINGH GAIKWAD

Congratulations! Your application to study at Cardiff Metropolitan University has been successful and you
have received the following offer.

Offer Status Unconditional Offer

Course MSc Information Technology Management

IMPORTANT: Please note that courses will run subject to numbers and due to
the popularity of some, there will be a limit on the number of places available.
We therefore encourage early submissions of payment and conditions to secure

your place.
Course Fee £16,000.00
Scholarship Award £ 1,500.00

Total Course fees per | £14,500.00
academic year

Mode of Study Full Time

Deposit Payment 50% of the Total Course fees

To be made by: 10" July 2023

Student Exempt from e Sponsored Students

Deposit payment e Students accessing FAFSA

Payment Schedule for | 50% of remaining balance 8" January 2024

your course fees after

deposit Remaining balance 15™ April 2024

How to Pay your For payment methods please visit:

deposit Fees and Finance Make a Payment (cardiffmet.ac.uk)

Important dates Conditions Deadline 3rd July 2023
Induction/ Enrolment 18" September 2023
First Week of teaching 25™ September 2023

Institution Sponsor K62724224
Licence Number

*Your offer is subject to verification of your qualifications and supporting documents, meeting all UKVI
Student visa regulations and University requirements. You have been assessed as an overseas student for fee
paying purposes and our offer is valid for international fee-paying students only.

The University reserves the right to withdraw your offer at any stage if we are not satisfied that you meet all
requirements.


https://www.cardiffmet.ac.uk/study/finance/Pages/make-a-payment.aspx

Cardiff Prifysgol
Metropolitan | Metropolitan
University Caerdydd

If you have a conditional offer you will need to send us the relevant document/s/qualification stated above
as soon as possible so that we can update your offer to unconditional.

Please forward these to intadmissions@cardiffmet.ac.uk by 3™ July 2023. If you are unable to meet this
deadline, you will need to defer your place to the next available intake for your course.

English Language Conditions — If you are required to take an IELTS or recognised English language test,
please visit https://www.cardiffmet.ac.uk/international/study/applying/Pages/English-Language-
Requirements.aspx to learn more about the various options you have to meet this condition.

We are unable to issue your Certificate of Acceptance for Study (CAS) until we have updated your offer
status to unconditional and the Deposit payment has been confirmed.

You must upload evidence of your deposit payment or sponsors letter to CAS Shield by the deadline 10"
July 2023. We encourage you to make your deposit payment as early as possible so not to delay issuing
your CAS even if you have remaining conditions to complete

If you are a sponsored student, please submit your official sponsor/financial guarantee letter.

It is very important to make sure that confirmation you have met the conditions of your offer and your
payment/official sponsorship letter reaches us as early as possible to allow sufficient time for your visa
process to be completed and for you to join your course on time.

Please note that the scholarship awarded does not have any monetary value other than offsetting against
your course fees; it is not transferable in any way, which includes not being transferred to any other courses
or intakes. It cannot be used against accommodation fees, nor can it be deducted from the deposit
payment.

If you are in receipt of any other type of scholarship or sponsorship, you will no longer be eligible for the
scholarship detailed in this letter.

Full Terms and Conditions related to accepting your offer of a place at Cardiff Met can be found at
www.cardiffmet.ac.uk/terms. You should also familiarise yourself with the Student Handbook prior to
joining your course — www.cardiffmet.ac.uk/studenthandbook. Pre-enrolment and induction information
will sent to you prior to the start of your course should you choose us as your Firm choice.

By making your Deposit payment, you are accepting your offer and the University will take this as
acknowledgement of the acceptance of our Terms and Conditions, including the financial commitment of
making fee payments within the notified time periods. Failure in paying your fees will result in being
suspended from your studies and withdrawal of your visa.

You have a 14 day period after you have replied to change your mind so please refer to our Terms and
Conditions, Student Handbook and Programme Information to ensure you are happy with this.

If you would like to cancel your place, change your mind after this period or need any other information,
please don’t hesitate to contact us on + 44(0)29 20 416045 or e-mail intadmissions@cardiffmet.ac.uk.

For more details regarding your course, our airport welcome service, accommodation and induction
arrangements please visit our website at :-
http://www.cardiffmet.ac.uk/international/study/info/Pages/default.aspx



mailto:intadmissions@cardiffmet.ac.uk
https://www.cardiffmet.ac.uk/international/study/applying/Pages/English-Language-Requirements.aspx
https://www.cardiffmet.ac.uk/international/study/applying/Pages/English-Language-Requirements.aspx
http://www.cardiffmet.ac.uk/terms
http://www.cardiffmet.ac.uk/studenthandbook
mailto:internationaladmissions@cardiffmet.ac.uk
http://www.cardiffmet.ac.uk/international/study/info/Pages/default.aspx

Cardiff Prifysgol
Metropolitan | Metropolitan
University Caerdydd

We are sure that you will find studying at Cardiff Metropolitan University, The Times University of the Year
2021, and The Times Good University Guide’s Welsh University of the Year 2021, a very enjoyable and
rewarding experience. We look forward to welcoming you very soon to the University.

Very best wishes

Lisa Bowen
Head of Admissions
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04 November 2022
Tushar Ramesh Patel
202, Shree sai Krupa, Opp.Patel Nagar
M.G.X Road No.4, Kandivali (W), Mumbai
Mumbai
400067
Maharashtra
India

Dear Tushar Ramesh,
Conditional Offer of a Place to Study at Heriot-Watt University

Qualification Title: Construction Project Management, MSc (D3K7-CPM)
Location of Study: Edinburgh

| have pleasure in offering you a conditional offer to study at this university. Details of your programme and tuition fee
are quoted overleaf, together with details of the conditions you need to meet to secure your place.

You should reply to your offer online through the Applicant Hub by logging in, selecting “My Applications”, and then
using the “Reply to Offer” button.

If you have any queries, please feel free to contact us using the details provided below. We look forward to welcoming
you as a student of Heriot-Watt University.

Yours sincerely,

C%Q@L

Claire Johnston
Admissions Manager

Please direct correspondence to

Admissions Team

School of Energy, Geoscience, Infrastructure and Society
Heriot-Watt University

Edinburgh Campus

Edinburgh, EH14 4AS

Tel: +44 (0) 131 451 4657/3567
Email: pgadmissions@hw.ac.uk

Heriot-Watt University
www.hw.ac.uk
Heriot-Watt University is a Charity registered in Scotland, SC000278


https://hwacuk.elluciancrmrecruit.com/Admissions/Pages/Login.aspx
mailto:pgadmissions@hw.ac.uk
http://www.hw.ac.uk/
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DETAILS OF THE OFFER

Below is important information on your admission. Please check this carefully. You may need this communication to
obtain funding or apply for a visa.

Full Name Tushar Ramesh Patel Date of Birth 04/01/1997
Email Address tusharpateltp1497@gmail.com

Nationality India (Passport No: P6135204)

Fee Status Overseas

Qualification Title Construction Project Management, MSc

Qualification Code  D3K7-CPM Qualification Level  Postgraduate Taught
Location of Study Edinburgh Mode of Study Full-Time

Intake & Start Date  January 2023 (16/01/2023) Entry Point Year/Stage 1
Duration of Study 16 months

Tuition Fees The fee for the academic year 2022/23 is £16,184

Scholarship n/a

Fee Waiver n/a

Offer Status Conditional

Conditions of Offer
You should provide evidence to meet those conditions that are not met as soon as you can. Documents can be
uploaded by logging back into the Applicant Hub.

1) Advanced Instalment - Your offer of a place of study is subject to payment of  Not Met
an advanced instalment of fees

2) Academic Transcript UG - Please provide a copy of your official undergrad Not Met
results meeting the minimum requirement of the programme

3) IELTS 6.5 (lowest 6.0) - Proof of English language ability equivalent to Not Met
IELTS 6.5 (with no score lower than 6.0)

4) Degree Certificate UG - Please provide a copy of your official undergraduate Nt Met

degree certificate

Additional Information
Provide official marksheet of 7th and 8th Semester of your Bachelor Degree.

Accommodation
Accommodation is available on campus and details are available online at
https://www.hw.ac.uk/uk/edinburgh/accommodation.htm

Advanced Instalment of Fees

Your offer of a place of study is subject to a non-refundable advanced instalment of £4000. Payment of
the instalment may assist you with your visa application. The instalment is non-refundable unless you can
provide documentary evidence of extenuating circumstances out of your control, for example, refusal of
your visa application to allow you entry to the UK. To make your payment, please visit our payment pages
at https://www.hw.ac.uk/services/payment/online-payments.htm for information.

Heriot-Watt University
www.hw.ac.uk
Heriot-Watt University is a Charity registered in Scotland, SC00027


mailto:tusharpateltp1497@gmail.com
https://hwacuk.elluciancrmrecruit.com/Admissions/Pages/Login.aspx
http://www.hw.ac.uk/uk/edinburgh/accommodation.htm
http://www.hw.ac.uk/uk/edinburgh/accommodation.htm
http://www.hw.ac.uk/services/payment/online-payments.htm
http://www.hw.ac.uk/services/payment/online-payments.htm
http://www.hw.ac.uk/
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Heriot-Watt University
www.hw.ac.uk
Heriot-Watt University is a Charity registered in Scotland, SC000278


http://www.hw.ac.uk/

	Offer Letter
	Omkar Chikhale,
	WYNISCO SOLUTIONS PVT LTD
	Date: 07-07-2023
	*Kindly E-Mail the documents to the following Mail ID: hr@the-connections.com
	The following documents photocopy needs to be submitted: -
	As per our Company policy, based on your performance and review you will be taken to the next level of employment in the organization. If you are not found up to the expectations described by the Company then your employment will be abrogable, however...
	1. You will have to carry out 9 hours of shift and you are required to be at your appointed workplace and ready to begin work at the appointed starting time.
	3. No prior intimation from the Employees coming in late for more than 30 minutes on work or if found late regularly more than 3 times in a salary cycle will be marked as a Half Day.
	5. As per the company's leave policy, you shall be entitled to the following leaves in a ﬁnancial year after completing the probation period:
	b) Sick Leave - 6 days
	You will be governed by the leave rules of the company. During the period of probation, you will not be entitled to any Leaves. (Two leaves (1 PL, 0.5 CL & 0.5 SL) will be credited to the employee’s account every month after the completion of the prob...
	All employees are eligible for 12 days of Privilege Leave in a ﬁnancial year. The unused Privilege Leave can be carried forward in the next ﬁnancial year while the monthly allocation will depend on the management.
	i) All eligible employees are entitled to 6 days of casual/sick leave in a ﬁnancial year.
	iv) Request for a Casual Leave must be made and approved by the Supervisor, at least 6 days in advance of the leave taken to enable work planning and functioning during the period of absence.
	UL suspects misconduct and absence from duty. Employees should be aware that UL affects entitlement to or eligibility for certain Beneﬁts.
	i) 1 UL will lead to a penalty of 2 days of Salary Deduction
	iii) 3 UL may lead to Termination however the decision will be upon the Management.
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